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Sustainable Development Goals





The PHL Qualifications Framework
LEVEL

TECHNICAL EDUCATION 
AND SKILLS DEVELOPMENT

HIGHER EDUCATION

BACCALAUREATE

BASIC EDUCATION

L1

L2

L3

L4

L5

L6

L7

L8

NC I

NC II

NC IV

NC III

NC IV

DIPLOMA

BACCALAUREATE

POST BACCALAUREATE

GRADE 12

DOCTORAL AND 

POST DOCTORAL

RA 10968 (2018)



The National TESD Plan



6

RA 7796 

The Technical Education Act of 1994
25 August 1994



The Philippine TVET Quality Assurance Framework



Role of TVET in the
Philippine Education System

Producing Skilled and Competent 
Workforce

Fostering Social Equity and Inclusion

Addressing Job-Skills Mismatch

Contributing to Economic and Social 
Growth



Maintaining a close cooperation 
between public and private sectors



Construction

4

Agri-Fishery

9

Tourism

4

ICT

7

Garments

1

Manufacturing

3

RECOGNIZED
INDUSTRY BOARDS

28
National

2

Regional

6

Provincial

20



Tourism Industry Board Foundation, Inc

It is a tripartite body composed of private organizations and institutions, the labor sector,
and the government agencies for the development of the country’s tourism human resource capital



Areas of Partnerships and Cooperation



Fourth 
Industrial 

Revolution 
(4IR)

New Normal Technological 
Advances

Labor Market Information is vital as the country 
is facing different challenges and changes.



20th International Conference of Labour Statistics

(Mismatch of Persons in Employment)



Some Challenges and Concerns



Reskilling/
Upskilling

Globalization

Climate Change

Labor Migration

SDGs

Demographic Changes

Changes in Work Organization





Successful Collaborations



SNA Framework



SKILLS ANTICIPATION AND 

PRIORITIZATION OF SKILLS 

REQUIREMENTS FRAMEWORK

INPUT

National Skills Map

Secondary Data:
● Philippine Development Plan
● Industry Roadmaps
● Philippine Skills Framework
● JobsFit
● Studies/LMIR
● Overseas Requirements

Area-Based Demand Driven TVET
(Results of the Provincial/ Regional Skills 
Mapping)

SNA: Workplace Skills and 
Satisfaction Survey

World/ASEAN Skills Competition

Emerging Skills Requirements
(not included in the National Skills Map)

PROCESS OUTPUT

National Policy/Laws

Sectoral Consultation

Prioritization of the 
TESDA Board

Prioritized Qualification for TR 
Development

Recommended Programs for CS 
Development 

Recommended 
Programs for TR Review

Existing TR identified as industry 
priority



Development of Labor Market Intelligence Report

See more at 🔗 https://www.tesda.gov.ph/About/Tesda/51



🔗 https://www.tesda.gov.ph/About/Tesda/51

Conduct of 

Industry Consultation



🔗 https://www.tesda.gov.ph/About/TESDA/27879

Skills Need 

Anticipation: Workplace 

Skills and Satisfaction 

Survey 

(SNA: WSSS)



🔗 https://www.tesda.gov.ph/About/Tesda/51

Development of the 

National Skills Map



Area-based and 

Demand Driven TVET



ABDD Framework



ABDD TVET is TESDA’s policy 
reform geared towards utilizing 

LMI for skills matching and 
anticipation





Presenter’s Information

EL CID HAGORILES CASTILLO
echcastillo@tesda.gov.ph

Public Management Development Program-Senior Executives Class 
Diploma in Public Management 

Development Academy of the Philippines (2020-2021) With Honours

PhD (Organization Studies) Completed Academic Requirement
University of South Eastern Philippines

(2014; on Dissertation Writing )

Master of Human Resource Management
University of Newcastle, NSW, Australia, 2007 (Australian AID Scholar)

BA Broadcast Communication and Comparative Literature (Double Major)
University of the Philippines in the Visayas, 1997

Current Position
Executive Director

Qualifications and Standards Office, TESDA. Philippines


